
 

 

 
    

BOARD’S REPORT 
 
Dear Members,  
 
Your directors have pleasure in presenting this 32nd Annual report on the affairs of the Company 
together with the Audited Statement of Accounts for the year ended on 31st March 2026. 
 

1. FINANCIAL SUMMARY OR PERFORMANCE OF THE COMPANY: 
                                                                                                                              (₹ in Millions) 

PARTICULARS YEAR ENDED 
31.03.2026 

YEAR ENDED 
31.03.2025 

Revenue from Operations 12909.83 4271.32 

Other Income 31.46 28.11 

Total Income 12941.29 4299.43 

Total Expenses 8425.28 4137.56 

Profit before Taxation 4515.81 161.87 

Profit after Taxation 3375.37 121.47 
 

2. STATE OF COMPANY’S AFFAIRS 
 

During the year under review, the Board of Directors is delighted to inform you that the 
Company had a smooth flow of business which had a positive impact on the performance of 
the Company. As on March 31, 2026, the Asset under Management (AUM) of your company 
increased to Rs. 99,524.49 million as compared to Rs. 40,097.90 million in the previous 
financial year. The rise in AUM was mainly due to the gold loans and improved impairment of 
financial assets. There was a constant decrease of Non-Performing Asset through physical 
collections which was witnessed consistently throughout the year. Consequently, the total 
Income of the Company also reported a rise from Rs. 4,299.43 million in the previous financial 
year to Rs. 12,941.29 million in the reporting financial year. 
 
As the major thrust of the Company was placed on increasing the Gold Loan business vertical 
of the Company during the reporting financial year, there was a significant run down in vehicle 
loans with only 672.4 million AUM as on March 31 2026. The Gold Loan business of the 
Company is expected to gain more momentum with the Branches and other infrastructures in 
place which are under process currently. 
 
During the year under review, your Company reported a profit of Rs. 3375.37million as against 
the profit of Rs. 121.47 million in the previous financial year. 
 
 

3. TRANSFER TO RESERVES 
 

The Board of Directors of your company has decided not to transfer any amount to the General 
Reserves for the year under review. 
 

4. CHANGES IN SHARE CAPITAL: 
 



 

 

During the year under review, the following changes has occurred in the Equity Share Capital of 
your company. 
 
The Authorised share capital of the Company was increased from 70 crores to 150 crores at the 
Extra Ordinary General Meeting held on 11th August 2025. 
 
The Company allotted 325139 shares of Rs. 1000/- each through rights issue to the 
shareholders amounting to Rs. 33,05,78,000/- on 28th August 2025. The shares issued were at 
premium at the rate of Rs. 14,125/- per security amounting to 466,94,14,250/-. Altogether 
Company raised an amount of Rs. 499,99,92,250/- through this capital infusion. 
 
The Company allotted 325139 shares of Rs. 1000/- each through rights issue to the 
shareholders amounting to Rs. 33,05,78,000/- on 30th December 2025. The shares issued were 
at premium at the rate of Rs. 14,125/- per security amounting to 466,94,14,250/-. Altogether 
Company raised an amount of Rs. 499,99,92,250/- through this capital infusion. 
 
 

5. DIVIDEND  
 
The Board of Directors your Company has decided not to recommend any dividend for financial 
year 2025-26. 

 
6. MATERIAL CHANGES AND COMMITMENTS, IF ANY, AFFECTING THE FINANCIAL POSITION OF THE 

COMPANY WHICH HAVE OCCURRED BETWEEN THE END OF THE FINANCIAL YEAR OF THE 
COMPANY TO WHICH THE FINANCIAL STATEMENTS RELATE AND THE DATE OF THE REPORT: 
 
There have been no material changes or commitments which affect the financial position of the 
Company which have occurred between the end of the financial year to which the financial 
statements relate and the date of this report. 
 

7. DETAILS OF ANY SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS 
OR TRIBUNALS IMPACTING THE GOING CONCERN STATUS AND COMPANY’S OPERATIONS IN 
FUTURE: 
 
During the year under review, there has been no such significant and material orders passed by 
the regulators or courts or tribunals impacting the going concern status and company’s 
operations in future. 

   
8. HIGHLIGHTS OF PERFORMANCE OF SUBSIDIARIES, ASSOCIATES AND JOINT VENTURE COMPANIES 

AND THEIR CONTRIBUTION TO THE OVERALL PERFORMANCE OF THE COMPANY DURING THE 
PERIOD UNDER REPORT: 
 
As on March 31, 2026, the Company does not have any subsidiary, associate, or joint venture 
companies.  
 
 
DETAILS OF THE COMPANIES WHICH HAVE BECOME /CEASED TO BE ITS SUBSIDIARY/JOINT 
VENTURE/ ASSOCIATE COMPANY- NIL  
 

9. STATUTORY AUDITOR & AUDIT REPORT: 
 
M/s Paulson & Co, Chartered Accountants, Kochi (Firm Reg No. 002620S) were appointed as 
the Statutory Auditors, at the 30th Annual General Meeting of the Company, for a period of 3 



 

 

years and they continue to hold the office till the Conclusion of the 33RD Annual General 
Meeting of the Company. 
 
There are no qualifications or observations or remarks made by the Auditors in their Report. 
 

10. CHANGE IN THE NATURE OF BUSINESS  
 
During the year under review, there was no change in the nature of business of the Company. 
 

11. DETAILS OF DIRECTORS OR KEY MANAGERIAL PERSONNEL WHO WERE APPOINTED OR HAVE 
RESIGNED DURING THE YEAR: 
 
As per Clauses 75-78 of Articles of Association of the Company, Mr. Eapen Alexander (holding 
DIN 03493601), Director of the Company, is liable to retire by rotation at the ensuing Annual 
General Meeting of the Company and being eligible offers himself for re-appointment. 
 

        During the Financial Year under review, there were no change in the Composition of the Board 
of Directors other than the following; 

 
1. Mr. Robin Joy Antony (DIN: 10640280) was appointed as Additional Director in an 

Independent capacity in the Board meeting held on 06th February 2026. 
 
 Further, no Key Managerial Personnel have been appointed or resigned during the year under 

review. 
 

 

12. DETAILS RELATING TO DEPOSITS COVERED UNDER CHAPTER V OF THE COMPANIES ACT,2013: 

 
           The Details of Deposits for the year under review are as follows: 
 

(a) Accepted during the year- NIL 
(b) Remained unpaid or unclaimed as at the end of the year- Nil 
(c) Whether there has been any default in repayment of deposits or payment of 

interest thereon during the year and if so, number of such cases and the total 
amount involved- 

i. At the beginning of the year- Nil 
ii. Maximum during the year- NIL 

iii. At the end of the year-Nil 
(d) details of deposits which are not in compliance with the requirement of Chapter 

V of the Act-Nil. 
 

13. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNINGS AND 
OUTGO: 

 
The information on conservation of energy, technology absorption and foreign exchange 
earnings and outgo stipulated under Section 134(3) (m) of the Companies Act, 2013 read with 
Rule, 8 of The Companies (Accounts) Rules, 2014, is annexed herewith as “Annexure A”. 
 
 

14. CORPORATE SOCIAL RESPONSIBILITY: 



 

 

 

The Company was required to constitute a Corporate Social Responsibility Committee as it 
falls within purview of Section 135(1) of the Companies Act, 2013 and hence it had formulated 
a policy on corporate social responsibility. The Company has spent the required amount as 
part of CSR for the financial year 2025-26 as the average net profit for the preceding three 
financial years is positive. The CSR Annual report is attached as Annexure B. 
 

15. NUMBER OF MEETINGS OF THE BOARD: 
 

During the year 2025-26, the Board of Directors met 8 times viz. on 10/05/2025, 09/08/2025, 
14/08/2025, 28/08/2025, 15/12/2025, 30/12/2025, 10/11/2025, and 06-02-2026.  
 

16. DIRECTORS’ RESPONSIBILITY STATEMENT: 
 

Pursuant to the requirement under section 134(3) (C) of the Companies Act, 2013 with respect 
to Directors’ Responsibility Statement, it is hereby confirmed that: 
 

i. In the preparation of the annual accounts for the financial year ended 31st March, 2026, 
the applicable accounting standards had been followed there were no material 
departures;   

 

ii. the directors had selected such accounting policies and applied them consistently and 
made judgments and estimates that are reasonable and prudent so as to give a true and 
fair view of the state of affairs of the company as at March 31, 2026 and of the profit of 
the company for that period; 

 

iii. the directors had taken proper and sufficient care for the maintenance of adequate 
accounting records in accordance with the provisions of the Companies Act, 2013 for 
safeguarding the assets of the company and for preventing and detecting fraud and 
other irregularities; 

 

iv. the directors had prepared the annual accounts on a going concern basis; and 
 

v. the directors had laid down internal financial controls to be followed by the Company 
and that such internal financial controls are adequate and were operating effectively. 

 

vi. the directors had devised proper systems to ensure compliance with the provisions of 
all applicable laws and that such systems were adequate and operating effectively. 

 
17. STATEMENT ON DECLARATION GIVEN BY INDEPENDENT DIRECTORS: 

 
Your Company has two Independent Directors on the Board and has received necessary 
declaration from each Independent Director under Section 149 (7) of the Companies Act, 2013, 
to the effect that they meet the criteria of Independence as laid down in Section 149(6) thereof. 
The Independent Directors of your company have also complied with the Code for Independent 
Directors prescribed in Schedule IV to the Act. During the year, a meeting of Independent 
Directors was held on March 06, 2026, as required under Companies Act, 2013 and in 
compliance with the requirement under Schedule IV of the Act. 

 
18. COMPANY’S POLICY ON DIRECTORS’ APPOINTMENT AND REMUNERATION INCLUDING CRITERIA 

FOR DETERMINING QUALIFICATIONS, POSITIVE ATTRIBUTES, INDEPENDENCE OF A DIRECTOR AND 
OTHER MATTERS PROVIDED UNDER SUB-SECTION (3) OF SECTION 178; 

The Company’s Policy relating to appointment of Directors, payment of Managerial 
remuneration, Directors’ qualifications, positive attributes, independence of Directors and 



 

 

other related matters as provided under Section 178(3) of the Companies Act, 2013 is furnished 
in Annexure C and is attached to this report. 

19. COMMITTEES OF THE BOARD OF DIRECTORS: 

I. Audit Committee & Vigil Mechanism. 

The Composition of Audit Committee of the Board of Directors (Constituted with effect 
from 03.08.2019) comprises of the following: 
 
 

Name of the Director Designation in the 
Committee 

Nature of Directorship  

Mr. C A Mohan Chairman Independent Director 
 

Mr. Thomas John Member Independent Director 
 

Mr. Eapen Alexander Member Director 

The Company has established a vigil mechanism and overseas through                              the 
committee, the genuine concerns expressed by the employees and                             other 
Directors. The Company has also provided adequate safeguards against victimization of 
employees and Directors who express their concerns. The Company has also provided direct 
access to the Chairman of the Audit Committee on reporting issues concerning the interests of 
co- employees and the Company.  

During the year under review, there were no instances wherein the Board of Directors has not 
accepted the recommendations, if any, made by the Audit Committee of the Company. 
 
During the Financial Year 2025-26, four meetings of the Audit Committee were held on 
10/05/2025, 09/08/2025, 10/11/2025 and 06/02/2026.  
 
 
II. Nomination and Remuneration Committee 
 
The composition of Nomination and Remuneration Committee of the Board of 
Directors of the Company (Constituted with effect from 03.08.2019) comprises of the 
following: 
 
 

Name of the Director Designation in the 
Committee 

Nature of Directorship  

Mr. C A Mohan Chairman Independent Director 

Mr. Bijimon K R Member Director 
 



 

 

Mr. Thomas John  Member Independent Director 

 
During the Financial Year 2025-26, three meetings of the Nomination and Remuneration 
Committee were held on 10/05/2025, 09/08/2025 and 06/02/2026.  
 
CSR Committee details are provided in the CSR Annual Report attached herewith. 
 

III.  Other Committees: 
The Board of Directors of your Company has also constituted the following committees in 
compliance with the relevant Master Directions of the Reserve Bank of India as hereunder: 
 

            
             Risk Management Committee 

 
The Composition of Risk Management Committee of Board of Directors (constituted on August 
03, 2019) comprises the following: 
 
Name of the Director Designation in the 

Committee 
Nature of Directorship 

Mr. C.A.Mohan Chairman Independent Director  

Mr. Eapen Alexander Member Director 

Mr. K.R.Bijimon Member Director 

Mr. Thomas John Member Independent Director 

 
During the Financial Year 2025-26, four meetings of the Risk Management Committee 
were held on 10/05/2025, 09/08/2025, 10/11/2025 and 06/02/2026.  
 
Asset Liability Management Committee 
 

The Composition of Asset Liability Management Committee of Board of Directors (constituted 
on August 03, 2019) comprises of the following: 
 
Name of the Director Designation in the 

Committee 
Nature of Directorship 

Mr. Thomas John Chairman Independent Director  

Mr. C.A.Mohan  Member Independent Director 

Mr. K.R.Bijimon Member Director 

Mr. Eapen Alexander Member Director 

 
During the Financial Year 2025-26, four meetings of the Asset Liability Management 
Committee were held on 10/05/2025, 09/08/2025, 10/11/2025 and 06/02/2026. 
 

20. PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS UNDER SECTION 186: 
 



 

 

Pursuant to Section 186(11) (a) of the Companies Act, 2013 (the ‘Act’) read with the 
Rule 11(2) of the Companies (Meetings of Board and its powers) Rules, 2014, the loan 
made, guarantee given or security provided in the ordinary course of business by a Non-
Banking Financial Company (NBFC) registered with the Reserve Bank of India are 
exempt from the applicability of provisions of Section 186 of the Act. As such the 
particulars of loans and guarantee have not been disclosed in this report. The Company 
has also not made any investments coming under the purview of Section 186 of the 
Companies Act, 2013. 

 
21. STATEMENT IN RESPECT OF ADEQUACY OF INTERNAL FINANCIAL CONTROL WITH REFERENCE TO 

THE FINANCIAL STATEMENTS: 
 

The Company has put in place adequate internal financial controls system over financial 
reporting and such internal financial controls over financial reporting were operating effectively 
as at March 31, 2026. The internal control over financial reporting criteria established by the 
Company is in accordance with the essential components of internal control stated in the 
Guidance Note on ‘Audit of Internal Financial Controls over Financial Reporting’ issued by the 
ICAI. The Company has put in place a Comprehensive software sophisticated enough to 
integrate loans with the financial accounting system and the process of customization of 
software is at the advanced stage of completion. 
 

22. DETAILS IN RESPECT OF FRAUDS REPORTED BY AUDITORS UNDER SUB SECTION (12) OF SECTION 
143 OTHER THAN THOSE WHICH REPORTABLE TO THE CENTRAL GOVERNMENT: 
 
NIL. 
 

23. STATEMENT INDICATING THE MANNER IN WHICH THE FORMAL ANNUAL EVALUATION HAS BEEN 
MADE BY THE BOARD OF ITS OWN PERFORMANCE, ITS DIRECTORS, AND THAT OF ITS 
COMMITTEES: 
 
The provisions of Sections 178 (2) and 134 (3) (p) read with rule 8 of the Companies (Accounts) 
Rules, 2014 of the Companies Act, 2013, with respect to the requirement of annual 
performance evaluation of the Board, its Committees and of individual directors are applicable 
to the company during the period under review and the same was carried out after the review 
period. 
 

24. ANNUAL RETURN: 
 

In accordance with the provisions of Section 92(3) read with Section 134(3) (a) of the 
Companies Act, 2013, Annual Return of the Company is hosted on the website of the Company 
at https://www.muthootmoney.in. 

 
25. PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES REFERRED TO IN SUB-

SECTION (1) OF SECTION 188:  
 

Particulars of contracts or arrangements with related parties referred to in sub-section (1) of 
section 188 in the form AOC-2 is annexed to the report as Annexure D. The Company does not 
have any transactions which are not on arm’s length basis and there is no transaction which 
may be considered as material in accordance with Company’s policy on materiality of 
transaction. 
 
 

http://ebook.mca.gov.in/Actpagedisplay.aspx?PAGENAME=17582


 

 

26. REPORTING ON SEXUAL HARRASMENT OF WOMEN AT WORKPLACE (PREVENTION, PROHIBITION & 
REDRESSAL) ACT,2013: 

  
The Company has in place an Anti-Sexual Harassment policy aligned to its HR Policy 
which meets the requirements of the Sexual Harassment of Women at the workplace 
(Prevention, Prohibition & Redressal) Act,2013. Internal Complaints Committee (ICC) 
has been setup to redress complaints received regarding sexual harassment. All 
employees (permanent, contractual, temporary, trainees) are covered under this 
policy. The following is a summary of sexual harassment complaints received and 
disposed of during the year: 
  

(a)   Number of Complaints pending at the beginning of the year: Nil 
(b)   Number of Complaints received during the year: Nil 
(c)    Number of complaints disposed of during the year: Nil 
(d)   Number of cases pending at the end of the year: Nil 
 

 

27. COMPLIANCE WITH MATERNITY BENEFIT ACT, 1961 
 
Your Company demonstrates its commitment to the well-being of its women employees by 
complying with the provisions of the Maternity Benefit Act, 1961, and offering additional 
benefits as part of its employee welfare initiatives. This adherence reflects the company’s core 
values, including sensitivity and integrity towards its workforce. The Company confirms 
adherence to applicable provisions of the Maternity Benefit Act, 1961, which include protection 
from dismissal or discharge during absence due to pregnancy or maternity.  
 

28. SECRETARIAL STANDARDS 
 

The Directors have devised proper systems to ensure compliance with the provisions of all 
applicable secretarial standards and that such systems are adequate and operating effectively. 
 

29. SECRETARIAL AUDIT REPORT 
 

Pursuant to Section 204 of the Act, the Board of Directors appointed M/s Sunil Sankar& 
Associates, Practicing Company Secretaries, as the Secretarial Auditors of your Company for 
the Financial Year 2025-26. The Secretarial Audit report of the Company issued by the 
Secretarial Auditors is annexed to this report as Annexure E 

30.  RISK MANAGEMENT 
  

Your Company has a Board approved Risk Management Policy which has laid down a 
framework for identifying, assessing, and measuring various elements of risk involved in the 
business and formulation of procedures and systems for mitigating such risks.  
 
Risk Management Committee of the Board of Directors of your Company constituted in 
accordance with the Reserve Bank of India guidelines has overall responsibility for overseeing 
the risk management activities of the Company, approving measurement methodologies and 
appropriate risk management procedures across the organization.  
 

31. FAIR PRACTICES CODE: 
 
The Company has framed a Fair Practice Code (FPC) as per the guidelines issued by Reserve 
Bank of India in this regard. The FPC is posted on the website of the Company. The FPC is also 
reviewed at frequent intervals to ensure its adequacy and appropriateness. 



 

 

 
32. DISCLOSURE ON MAINTENANCE OF COST RECORDS: 

 
Maintenance of Cost Records as specified by the Central Government under sub-section (1) of 
section 148 of the Companies Act, 2013 is not applicable to the Company. 
 

33. STATEMENT REGARDING OPINION OF THE BOARD WITH REGARD TO INTEGRITY, EXPERTISE AND 
EXPERIENCE (INCLUDING THE PROFICIENCY) OF THE INDEPENDENT DIRECTORS APPOINTED 
DURING THE YEAR: 
 
Your Board of Directors are of the Opinion that the Independent Directors of the Company 
possess high level of integrity, expertise and experience with proven track record and business 
acumen. The Board of Directors feels that their association would be of immense benefit to the 
Company. The detailed profiles of the three directors are available at the website of the 
Company at https://www.muthootmoney.in/board-of-directors. All the Independent Directors 
have registered their names with the Independent Director’s Data Bank of Indian Institute of 
Corporate Affairs (IICA) and are expected to appear for the Online Proficiency Self-Assessment 
test within the prescribed timelines from the date of Registration, as per the provisions of 
Section 150(3) read with Rule 6 of The Companies (Appointment and Qualifications of 
Directors) Rules, 2014 of the Companies Act, 2013, if not exempted from the Online Proficiency 
Self-Assessment test as per the aforesaid provisions. 

34. CUSTOMER GRIEVANCE: 
 
The Company has dedicated Customer Grievance Cell for receiving and handling customer 
complaints/grievances and ensuring that all the customers are treated fairly and equally 
without bias at all times. All issues raised by the customers are dealt with in a time bound 
manner and redressed expeditiously. 
 

35. OTHERS 
  The Company, in the capacity of Financial Creditor, has not filed any application with 

National Company Law Tribunal under the Insolvency and Bankruptcy Code, 2016 
during the financial year 2025-26 for recovery of outstanding loans against any 
customer being Corporate Debtor. 

  The details of difference between amount of the valuation done at the time of one time 
settlement and the valuation done while taking loan from the Banks or Financial 
Institutions along with the reasons thereof- Not Applicable. 

 
 
 

36. ACKNOWLEDGMENT:  
 
Your Directors take this opportunity to place on record their appreciation and sincere gratitude 
to all stakeholders of the Company for their valuable support and look forward to their 
continued co-operation in the years to come. 
 
 
 

 

https://www.muthootmoney.in/board-of-directors


 

 

Your Directors acknowledge the support and co-operation received from the employees and all 
those who have helped in the day to day management.  
 
  

For and on behalf of the Board of Directors                    
                                                                                                                                                                                                                                                                                 
               
                                                 
   
  Sd/-                                                                     Sd/- 
  EAPEN ALEXANDER                                 GEORGE M JACOB 

           DIN: 03493601                                            DIN: 00018955 
           Director                                                          Director 

 
Place: Kochi 
Dated: 20-07-2026 
                                                       

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 

ANNEXURE – A 
 

Information under Section 134(3)(m) of the Companies Act, 2013 read with rule 8(3) the 
Companies (Accounts) Rules, 2014 and forming part of the Report of the Directors  

(A) Conservation of energy- 

(i) the steps taken or impact on conservation of energy: NIL 

(ii) the steps taken by the company for utilising alternate sources of energy: NIL 

(iii) the capital investment on energy conservation equipments: NIL 

(B) Technology absorption- 

(i) the efforts made towards technology absorption: NIL 

(ii) the benefits derived like product improvement, cost reduction, product development or import 
substitution: NIL 

(iii) in case of imported technology (imported during the last three years reckoned from the 
beginning of the financial year)- : NIL 

(iv) the expenditure incurred on Research and Development: NIL  

(C) Foreign exchange earnings and Outgo- 

There is no Foreign exchange earnings and Outgo during the year 

                 
 

For and on behalf of the Board of Directors                                                                                                                 
          

                                                                                                                   
                                                            
 Sd/-   sd/- 
  EAPEN ALEXANDER                                 GEORGE M JACOB 

           DIN: 03493601                                              DIN: 00018955 
           Director                                                          Director 

                                                      
 

                                                       
      
Place: Kochi 
Dated: 20-07-2026                 

 
 
 



 

 

 
 
 
 
 
 

ANNEXURE B 
ANNUAL REPORT ON CSR ACTIVITIES 
 
1. Brief outline on CSR Policy of the Company 
1. The Corporate Social Responsibility Policy (CSR Policy) is intended for providing a 

framework within which Muthoot Money Limited (“MML” or the Company”) follows its 
commitment to CSR.  

 

2. The Company believes in positively impacting the environment and supporting the 
communities we operate in, focusing on sustainability of our programs and 
empowerment of our communities. 

 

3. To strive for economic development that positively impacts society at large with 
minimal resource footprint. The Company desires to embrace responsibility for its 
actions and encourage a positive impact through its activities on hunger, poverty, 
malnutrition, environment, communities, stakeholders and society. 

 

4. The Board will have an oversight into the adherence to this Policy. The Corporate Social 
Responsibility Committee (“CSR Committee”) of the Board, comprising a minimum of 
three Directors and at least one of whom will be an Independent Director of the 
Company, shall assist the Board in the overall governance of the Policy and the CSR 
Programmes pursuant thereto. The CSR Committee shall work under the 
superintendence and control of the Board. 

 

5. The Company’s CSR policy is committed towards CSR activities as envisaged in 
Schedule VII of the Companies Act, 2013.  

 
2. Composition of CSR Committee: 
 

Sl 
No. 

Name of Director Designation 
/Nature of 
Directorship 

Number of Meetings of the 
Committee 
Held Attended 

1. Thomas John  Chairman 
 

1 1 

2. Eapen Alexander Member 1 1 

3. Bijimon KR Member 1 1 

  
 



 

 

3.Weblink where composition of CSR Committee, CSR Policy and CSR Projects are disclosed 
on the website of the company 
a) CSR Committee: https://muthootmoney.in/muthoot-money/muthoot-money 
b) CSR Policy: https://muthootmoney.in/muthoot-money/muthoot-money 
 

4.Details of Impact Assessment of CSR Projects carried out in pursuance of sub-rule (3) of Rule 
8 of the Companies (Corporate Social Responsibility Policy) Rules, 2014, if applicable:  N.A 

 
5.Details of the amount available for set off in pursuance of subrule (3) of Rule 7 of the 

Companies (Corporate Social Responsibility Policy) Rules, 2014 and amount required for set 
off for the financial year, if any : N.A 

 
6. Average net profit of the Company as per Section 135 (5): Rs. 7,57,56,125/- 
 
7. (a) Two percent of the average net profit of the Company as per Section 135 (5): 15,15,122/- 
           
    (b) Surplus arising out of the CSR projects or programmes of the previous financial    
          year : Nil 

(c) Amount required to be set off for the financial year, if any : Nil 
     (d) Total CSR obligation for the financial year (7d=7a+7b+7c): 15,15,122/- 
 
8(a). 

Total amount 
spent for the 
financial 
year 
(Rs. in Lakhs) 

Amount Unspent 
(Rs. in Lakhs) 

Total amount transferred to 
Unspent CSR Account as per 
section 135(6). 

Amount transferred to any fund 
specified under Schedule VII as 
per second proviso to section 
135(5). 

 Amount Date of transfer Name of the 
Fund 

Amount Date of 
transfer 

15.15 NA NA NA Nil NA 
 
 
 

(b) Details of CSR amount spent against ongoing projects for the financial year: NIL 
1 2 3 4 5 6 7 8 
Sl. 
No

. 

Name 
of the 
Proje

ct 

Item from 
the list of 
activities 

in 
Schedule 
VII to the 

Act 

Local 
Area 
(Yes/
No) 

Location of 
the project 

Amoun
t spent 
for the 
project 
(Rs. in 
Lakhs) 

Mode of 
Implementati

on - 
Direct 

(Yes/No) 

Mode of 
Implementation  

Stat
e 

Distric
t 

Nam
e 

CSR 
Registration 
Number 

 
NA 

 
 
 
 
 
 



 

 

 
 
(c) Details of CSR amount spent against other than ongoing projects for the financial year:  
 
 

1 2 3 4 5 6 7 8 
Sl. 
No. 

Name of 
the 
Project 

Item from 
the list of 
activities 
in 
Schedule 
VII to the 
Act 

Local 
Area 
(Yes/
No) 

Location of the 
project 

Amount 
spent 
for the 
project 
(Rs. in 
Lakhs) 

Mode of 
Implementation 
- 
Direct (Yes/No) 

Mode of 
Implementation 

State District Name CSR 
Regist
ration 
Numb
er 

1 Marriage 
Help 

Item no. 
iii,promoting 
gender 
equality 

Yes Kerala Ernakul
am 

1,50,000 No Muthoot M 
George 
Foundation 

CSR0
00080
30 

2 Medical 
Help 

Item no. 
i,promoting 
health care 
including 
preventive 
health care 

Yes Kerala Ernakul
am 

9,23,123 No Muthoot M 
George 
Foundation 

CSR0
00080
30 

3 Educational 
Help 

Item no. 
ii,Promoting 
education 

Yes Kerala Ernakul
am 

95,000 No Muthoot M 
George 
Foundation 

CSR0
00080
30 

4 Medical 
Assistance 

Item no. 
i,promoting 
health care 
including 
preventive 
health care 

Yes Kerala Ernakul
am 

3,47,000 No Muthoot M 
George 
Foundation 

CSR0
00080
30 

 
(d) Amount spent in Administrative Overheads : 0 
(e) Amount spent on Impact Assessment, if applicable : 0 
(f) Total amount spent for the financial year (8f=8b+8c+8d+8e) : 15,15,122 
(g) Excess amount for set off, if any : 0 
 

Sl. No Particular Amount (Rs in Lakhs) 
(i) Two percent of average net profit of the company as 

per Section 135(5) 
15.15 

(ii) Total amount spent for the Financial Year 15.15 
(iii) Excess amount spent for the financial year [(ii)-(i)]  0 
(iv) Surplus arising out of the CSR projects or 

programmes of the previous financial year  
(Rs. in Lakhs): 

0 

(v)  Amount required to be set off for the financial years 
[(iii)-(iv)] 

0 

 
 
 
 



 

 

 
 

9. (a) Details of Unspent CSR Amount for the preceeding three financial years: Nil 
Sl. 
No. 

Preceding 
Financial 
Year 

Amount 
transferred 
to unspent 
CSR Account 
under 
Section 
135(6) (Rs in 
Lakhs) 

Amount 
spent in 
the 
reporting 
Financial 
Year 
(Rs in 
Lakhs) 

Amount transferred to any fund 
specified under 
Schedule VII as per section 
135(6), if any 

Amount 
remaining to 
be spent in 
succeeding 
financial 
years (Rs in 
Lakhs) 

    Name 
of 
the 
Fund 

Amount    
(Rs in 
Lakhs) 

Date of 
Transfer 

 

 
NA 

 
 

(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding 
financial year(s): NA 

10. In case of creation or acquisition of capital asset, furnish the details relating to the asset so 
created or acquired through CSR spent in the financial year (asset wise details): 

(a) Date of creation or acquisition of the capital asset(s): NA 
(b) Amount of CSR spent for creation or acquisition of capital asset (Rs. in Lakhs): NA 
(c) Details of the entity or public authority or beneficiary under whose name such capital 
assets is registered, their address etc. NA 
(d) Details of the capital assets created or acquired (including complete address and location 
of the capital asset) : NA 

 
11. Specify the reasons if the company has failed to spend two percent of the average net profit 
as per Section 135 (5):  Company has fulfilled the CSR obligation for the FY 2025-26 

For and on behalf of the Board of Directors             
 

                                                                                                                                                                          
                                                          
   
  Sd/-     sd/- 
  EAPEN ALEXANDER                                 GEORGE M JACOB 

           DIN: 03493601                                              DIN: 00018955 
           Director                                                          Director 

                   
Place: Kochi 
Dated: 20-07-2026 

 
 
 
 
 
 
 



 

 

 
Annexure C 

 
NOMINATION AND REMUNERATION POLICY 
 
Board of Directors of Muthoot Money Limited (“the Company”) in order to align with the provisions of 
the Companies Act, 2013 and RBI Guidelines has constituted a committee as “Nomination and 
Remuneration Committee and has put in place a policy “Nomination and Remuneration Policy.”  
 
OBJECTIVE  
 
The Policy is framed in compliance with the Companies Act, 2013, Annexure-A of the Policy specifically 
sets out the Fit and Proper Criteria applicable at the time of appointment of directors and on a 
continuing basis.  
 
The Key Objectives of the Committee and the Policy would be:  
 

a) to guide the Board in relation to appointment and removal of Directors, Key Managerial Personnel and 
Senior Management.  

 
b) to evaluate the performance of the members of the Board and provide necessary report to the Board 
for further evaluation of the Board and recommending the Board on Remuneration payable to the 
Directors,  Key Managerial Personnel and Senior Management.  
 
d) to ensure that all provisions regarding Remuneration Policy and duties of Committee as required 
under the Companies Act, 2013 or such other acts, rules, regulations or guidelines are complied with. 
 
DEFINITIONS  
 
(a) Key Managerial Personnel: Chief Executive Officer, Executive Directors, Chief Financial Officer and 
Company Secretary or any other personnel as prescribed under Companies Act, 2013. 
 
(b) Senior Management: Senior Management means personnel of the company who are members of its 
core management team excluding the Board of Directors. This would also include all members of 
management one level below the executive directors including all functional heads.  
 
ROLE AND RESPONSIBILITIES 
 
The role of the Committee inter alia will be the following:  
 

a. Identifying persons who are qualified to become Directors and who may be appointed in Senior 
Management in accordance with Criteria as laid down and recommend to Board their 
appointment and removal. 

 
b. Ensure persons proposed to be appointed on the Board do not suffer any disqualifications for 

being appointed as a director under the Companies Act, 2013. 
 

c. Ensure that the proposed appointees have given their consent in writing to the Company; 
 



 

 

d. Review and carry out every Director’s performance, the structure, size and composition 
including skills, knowledge and experience required of the Board compared to its current 
position and make recommendations to the Board with regard to any changes; 

 
e. Plan for the succession planning for directors in the course of its work, taking into account the 

challenges and opportunities facing the Company, and what skills and expertise are therefore 
needed on the Board in the future; 

 
f. Be responsible for identifying and nominating for the approval of the Board, candidates to fill 

board vacancies as and when they arise; 
 

g. Keep under review the leadership needs of the organization, both executive and non-executive, 
with a view to ensuring the continued ability of the organization to compete efficiently in the 
market place; and 

 
h. Ensure that on appointment to the Board, non-executive directors receive a formal letter of 

appointment setting out clearly what is expected of them in terms of committee services and 
involvement outside board meetings. 
 

i. Determine and agree with the Board the framework for broad policy for criteria for determining 
qualifications, positive attitudes and independence of a director and recommend to the Board 
a policy, relating to remuneration for the Directors, Key Managerial Personnel and other 
employees. 

 
j. Review the on-going appropriateness and relevance of the remuneration policy. 

 
k. Ensure that contractual terms of the agreement that Company enters into with Directors as 

part of their employment in the Company are fair to the individual and the Company. 
 

l. Ensure that all provisions regarding disclosure of remuneration and Remuneration Policy as 
required under the Companies Act, 2013 or such other acts, rules, regulations or guidelines are 
complied with. 
 

 
CONSTITUTION 
 
Members: 
 

a. The Committee shall consist of a minimum 3 non-executive directors, majority of them being 
independent.  

 
b. Minimum two (2) members shall constitute a quorum for the Committee meeting.  

 
c. Membership of the Committee shall be disclosed in the Annual Report.  

 
d. Term of the Committee shall be continued unless terminated by the Board of Directors.  

 
Chairman:  
 

a. Chairman of the Committee shall be a Non-Executive Director.  
 



 

 

b. Chairman of the Committee shall be decided by Board of Directors of the Company. 
 

c. In the absence of the Chairman, the members of the Committee present at the meeting shall 
choose one amongst them to act as Chairman.  
 

FREQUENCY OF MEETINGS  
 
The meeting of the Committee shall be held at such regular intervals as may be required by the 
Committee or as directed by Board of Directors of the Company. 
 
GUIDING PRINCIPLES 
 
Committee while exercising its functions as described in ROLE AND RESPONSIBILITIES of the 
Committee in this policy, will be guided by following broad principles: 
 

a. The level and composition of remuneration is reasonable and sufficient to attract, retain and 
motivate directors of the quality required to run the company successfully; 

 
b. The relationship of remuneration to performance is clear and meets appropriate performance 

benchmarks; and 
 

c. The remuneration to directors, key managerial personnel and senior management involves a 
balance between fixed and incentive pay reflecting short and long-term performance objectives 
appropriate to the working of the company and its goals. 
 

d. In case, subject matter is related to appointment/remuneration of Independent Directors, the 
requirement under Code of Conduct of Independent Directors and other Statutory 
Requirements are met. 
 

e. In case, subject matter is related to appointment/remuneration of Directors other than 
Independent Directors, Key Managerial Persons, Senior Management, the requirement under 
Code of Conduct of Senior Management of the Company is met. 
 

f. A member of the Committee is not entitled to be present when his or her own remuneration is 
discussed at a meeting or when his or her performance is being evaluated. The Committee may 
invite such executives including Key Managerial Persons and Senior Management, as it 
considers appropriate, to be present at the meetings of the Committee.  
 

g. ‘Fit and Proper’ Criteria as per guidelines of Reserve Bank of India, will be most fundamental 
guidelines for appointment of Directors and due diligence in this regard will be carried out. 
Committee will be required to carry out all functions/duties in compliance of Companies Act, 
2013. 
 

h. procedures mentioned below are followed and minimum criteria fulfilled by the persons before 
they are appointed on the Boards: 
 

i. NRC should undertake a process of due diligence to determine the suitability of the 
person for appointment / continuing to hold appointment as a director on the Board, 
based upon qualification, expertise, track record, integrity and other ‘fit and 
proper’criteria. 
 



 

 

ii. NRC should obtain necessary information and declaration from the proposed /existing 
directors for the purpose as prescribed by Reserve Bank of India.  

 
iii. The process of due diligence should be undertaken at the time of appointment /renewal 

of appointment. 
 

iv. NRCs to scrutinize the declarations and ensure necessary deeds of covenants as 
prescribed by Reserve Bank of India is executed by nominated/elected Directors. 

 
v. Based on the information provided in the signed declaration, Nomination Committees 

should decide on the acceptance or otherwise of the directors, where considered 
necessary. 

 
i. In addition, NRC shall ensure compliance with Compensation Policy for Key Managerial 

Personnel (KMP) and Senior Management laid down in accordance with RBI guidelines as given 
Annexure 1. 

 
DECISION MAKING AND VOTING 
 

a. Matters arising for determination at Committee meetings shall be decided by a majority of 
votes of Members present and voting and any such decision shall for all purposes be deemed a 
decision of the Committee.  
 

b. In the case of equality of votes, the Chairman of the meeting will have a casting vote.  
 

c. Committee may refer any matter for consideration and decision by full Board of Directors of the 
Company, if majority of members deem the matter fit for the said purpose. Such matters which 
are referred by the Committee will be deemed to be agenda of the meeting of Board of 
Directors. 
 

 

MINUTES OF COMMITTEE MEETING  
 
Proceedings of all meetings must be minuted and signed by the Chairman of the Committee at the 
subsequent meeting. Minutes of the Committee meetings will be tabled at the subsequent Board and 
Committee meeting.  
 
REVIEW AND ALTERATION OF NOMINATION AND REMUNERATION POLICY 
  
The Nomination and Remuneration Committee of the Company will be guided by this policy and 
subject to the power granted to/ terms of reference of the Committee as decided by Board of Directors 
of Company from time to time and requirement under the Companies Act, 2013 or such other acts, 
rules, regulations or guidelines including SEBI/Stock Exchanges regulations. Nomination and 
Remuneration Committee of the Company may review this policy from time to time as it may deem fit. 
Any modification and Change in this policy will be subject to approval of Board of Directors based on 
recommendation of Nomination and Remuneration Committee of the Company. 
 
 



 

 

 

 

 

ANNEXURE –A 

B. SCOPE ANDAPPLICATION 
 

1. The Policy shall apply for the appointment of directors on the Board of Directors of 
the Company (“Board”) as well as during the tenure of the appointed directors on the 
Board. 

 

2. Subject to paragraph B 3 below, the Policy shall be applicable with effect from the 
Board Meeting in which same has approved i.e. 03rd August, 2019. 

 

3. All existing directors on the Board will be required to submit the Declaration and 
Undertaking and execute the Director Covenant as prescribed in the RBI Notification 

 

C. PURPOSE 
 

1. The objective of the Policy is to set out the ‘fit and proper’ criteria based on which 
new directors proposed to be appointed and existing directors whose appointment is 
intended to be continued can be evaluated. 

 

2. The Company believes that this policy will aid the Company’s constant endeavor to 
ensure that only individual of high caliber and who possess the right blend of 
qualifications, expertise, track record and integrity are appointed to the Board. 

 
 
 
 

D. EVALUATION OF FIT AND PROPER CRITERIA 
 

1. Before appointing any person as a director on the Board or continuing the 
appointment of any such director, the Nomination and Remuneration Committee 
(NRC) shall undertake adequate due diligence in respect of such individuals to 
ascertain the suitability on the basis of the qualification, expertise, track record, 
integrity of such individual and also such other factors in respect of which 
information is obtained by the Company in the Declaration and Undertaking 

 
2. The Company shall prior to the appointment of any person as a director on the Board 

obtain necessary information and declaration from the proposed / existing directors 
for the purpose in the format as per the RBI Notification or such other format (where 
applicable) which may prescribe for the purpose by the RBI from time to time 
(“Declaration and Undertaking”). The Declaration and Undertaking in respect of the 



 

 

directors on the Board as on the effective date shall be obtained from the directors. 
 

3. The NRC shall scrutinize each Declaration and Undertaking received. The NRC shall 
after considering the result of its due diligence (mentioned in D1 above) and the 
information provided in the signed Declaration and Undertaking, decide on and 
recommend to the Board the acceptance or otherwise of the potential new directors 
or existing directors whose appointment is to be continued or renewed, as the case 
may be. 

 
4. Without limiting the generality of the foregoing paragraphs, no person will be 

considered for appointment as a director if such person is disqualified to act as 
director under applicable law. 

 
5. In order to conclude that a person is ‘fit and proper’ to be appointed as a director on 

the Board or to continue in that capacity (as the case may be), the Board must be 
able to form a view that it would be prudent to conclude, on the basis of 
recommendations of the NRC, that: 

 

a) the person meets the fit and proper criteria expressly set out by the RBI in the 
RBI Notification or such other or additional criteria (where applicable) which 
may prescribe for the purpose by the RBI from time to time 

 

b) the person possesses the qualifications, competence, technical expertise, 
track record, integrity and judgement to perform properly the duties of a 
director on the Board; 

 

c) the person possesses the educational or technical qualifications, knowledge 
and skills relevant to the duties and responsibilities as a director on the 
Board; 

 

d) the person either: 
 

i. has no conflict of interest in performing such person’s duties as a 
director on the Board; or 

 

ii. if the person has a conflict of interest, it would be prudent to conclude 
that the conflict will not create a material risk that the person will fail to 
perform such person’s duties properly and adequate disclosures are 
made by the person in this regard. 

 

6. The Company shall require every director on the Board to annually provide a simple 
declaration (reflecting the position as on 31st March) which either confirms that the 
information already provided to the Board in the Declaration and Undertaking has not 
undergone any change or where there is any change, specifies the requisite details of 
such change. Any declarations which indicate a change in the information provided 
in the original Declaration and Undertaking shall also be scrutinized by the 



 

 

NRC/Board and the NRC shall keep the Board apprised of any such changes. 
 

7. The Board shall ensure that any person who is appointed as director on the Board 
shall, on or before the date on which such person’s appointment becomes effective, 
execute a deed of covenant in the format of the RBI Circular or such other format 
(where applicable) which may prescribe for the purpose by the RBI from time to time 
(“Director Covenant”). The Director Covenant in respect of the directors on the Board 
as on the Effective Date shall be executed between the Company and such directors. 

 
 

E. QUARTERLY REPORTING 
 

The Company shall provide a statement to the RBI on a quarterly basis (not later than 
15 days from the end of every financial quarter) setting out the change of directors of 
the Company, if any, which statement shall be certified by the auditors of the 
Company and shall also be accompanied by a certificate of the Managing Director of 
the Company confirming that the fit and proper criteria in selection of such new 
directors has been followed. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Annexure-1 

 

Compensation Policy for Key Managerial Personnel and Senior Management Personnel of 

the Company in accordance with RBI guidelines w.e.f April 01 , 2025 

 
Reserve Bank of India, vide Circular 29/04/2022, has issued guidelines to all NBFCs to put in 
place a Board approved Compensation policy for Key Managerial Personnel (KMP) and Senior 
Management Personnel which shall come into effect from April 01, 2025. Accordingly, a 
Compensation policy for Key Managerial Personnel and Senior Management Personnel is laid 
as below. 

 

 

Applicability 

The policy shall come into effect from April 01, 2025. It shall apply to Key Managerial 

Personnel (KMP) and Senior Management Personnel (SMP). KMPs shall be as defined in 

Section 2 (51) of Companies Act, 2013, as amended from time to time. SMPs shall be as 

defined in ‘Explanation’ to Section 178 of the Companies Act, 2013. 

 

Policy Framework 

1. Nomination and Remuneration Committee (NRC) 

As per the Circular, Company should have a Nomination and Remuneration Committee 

(NRC) which shall have the constitution, powers, functions and duties as laid down in section 

178 of the Companies Act, 2013. The NRC, inter alia, shall also have the mandate to oversee the 

framing, review and implementation of compensation policy of the company which should 

have the approval of the board. The NRC may work in close coordination with Risk 

Management Committee (RMC) of the company to achieve effective alignment between 

compensation and risks. Further, the NRC may ensure that compensation levels are supported 

by the need to retain earnings of the company and the need to maintain adequate capital based 

on Internal Capital Adequacy Assessment Process (ICAAP). NRC may also ensure ‘fit and 

proper’ status of proposed/existing directors and that there is no conflict of interest in 

appointment of directors on Board of the company, KMPs and senior management. 

Company has an existing Nomination and Remuneration Committee which is in compliance 

with the above requirement. 

 

2. Principles for compensation 

2.1 Components and risk alignment: As per the Circular, the compensation of Key Managerial 

Personnel (KMPs) and senior management needs to be reasonable, recognising all relevant 

factors including adherence to statutory requirements and industry practices. The 

compensation packages may comprise of fixed and variable pay components aligned 

effectively with prudent risk taking to ensure that compensation is adjusted for all types of 

risks, the compensation outcomes are symmetric with risk outcomes, compensation pay-outs 

are sensitive to the time horizon of the risks, and the mix of cash, equity and other forms of 

compensation are consistent with risk alignment. 



 

 

2.2 Composition of Fixed Pay: All the fixed items of compensation, including the perquisites 

and contributions towards superannuation/retiral benefits, may be treated as part of fixed 

pay. All perquisites that are reimbursable may also be included in the fixed pay so long as 

there are monetary ceilings on these reimbursements. Monetary equivalent of benefits of non- 

monetary nature (such as free furnished house, use of company car, etc.) may also be part of 

fixed pay. 

2.3 Principles for Variable Pay 

2.3.1 Composition of Variable Pay: The variable pay may be in the form of sharelinked 

instruments, or a mix of cash and share-linked instruments. It shall be ensured that the share- 

linked instruments are in conformity with relevant statutory provisions. 

2.3.2 Proportion: The proportion of variable pay in total compensation (Total compensation 

includes fixed and variable pay) needs to be commensurate with the role and prudent risk 

taking profile of KMPs/ senior management. At higher levels of responsibility, the proportion 

of variable pay needs to be higher. There should be proper balance between the cash and share- 

linked instruments in the variable pay in case the variable pay contains share linked 

instruments. The variable pay should be truly and effectively variable and can be reduced to 

zero based on performance at an individual, business-unit and companywide level. In order 

to do so, performance measures and their relation to remuneration packages should be clearly 

defined at the beginning of the performance measurement period to ensure that the employees 

perceive the incentive mechanism. 

 

2.3.3 Deferral of variable pay: Not all the variable pay awarded after performance assessment 

may be paid immediately. Certain portion of variable pay, as decided by the Board of the 

company, may be deferred to time horizon of the risks. The portion of deferral arrangement 

may be made applicable for both cash and non-cash components of the variable pay. Deferral 

period for such an arrangement may be decided by the Board of the company. 

2.3.4 Control and assurance function personnel: KMPs and senior management engaged in 

financial control, risk management, compliance and internal audit may be compensated in a 

manner that is independent of the business areas they oversee and commensurate with their 

key role in the company. Accordingly, such personnel may have higher proportion of fixed 

compensation. However, a reasonable proportion of compensation may be in the form of 

variable pay, so that exercising the options of malus and/or clawback, when warranted, is not 

rendered infructuous. 

3. Guaranteed bonus 

Guaranteed bonus may not be paid to KMPs and senior management. However, in the context 

of new hiring joining/sign-on bonus could be considered. Such bonus will neither be 

considered part of fixed pay nor of variable pay. 



   

 

 

4. Malus / Clawback 

A malus arrangement permits the Company to prevent vesting of all or part of the 

amount of a deferred remuneration. Malus arrangement does not reverse vesting 

after it has already occurred. A clawback is a contractual agreement between the 

employee and the Company in which the employee agrees to return previously paid 

or vested variable pay to the Company under certain circumstances. Retention 

period is a period of time after the vesting of instruments which have been awarded 

as variable pay during which they cannot be sold or accessed. 

The deferred compensation may be subject to malus/clawback arrangements in the 

event of employee misconduct, if any, in the last one year. It is specified that Malus 

provisions can be applied for vesting of all or part of the future deferred 

remuneration. It is specified that Clawback provisions can be invoked for a 

maximum period of one year from the end of financial year for which the variable pay 

was vested or paid. NRC is also authorized to approve any subsequent release of any 

amount withheld as above under malus/clawback arrangements to the employee 

concerned in whole or in part and in one or more instalments , as deemed 

appropriate. 

 

                                 For and on behalf of the Board of Directors             
                                                                                                                                                                          

  Sd/- sd/- 
  EAPEN ALEXANDER                                 GEORGE M JACOB 

           DIN: 03493601                                              DIN: 00018955 
           Director                                                          Director 

                  
Place: Kochi 
Dated: 20-07-2026 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



   

 

 

 
 

ANNEXURE – D 
 

AOC - 2 
Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the 
Companies (Accounts) Rules, 2014: 
 
1. Details of contracts or arrangements or transactions not at arm’s length basis: Nil 

 
2. Details of material contracts or arrangement or transactions at arm’s length basis: 
  
 

Name(s) 
of the 
related 
party and 
nature of 
relationsh
ip 

Nature of 
contracts/arr
angement/tra
nsactions  

Duration of 
the 
contracts / 
arrangemen
ts/transacti
ons 

Salient terms of the 
contracts or 
arrangements or 
transactions 
including the value, if 
any: 

Date(s) of 
approval by 
the Board, if 
any: 

Amount 
paid as 
advance
s, if any: 

   
 
 
 

NIL 

   

 
     
 
 

For and on behalf of the Board of Directors  
                                                                         

 
   
  Sd/-               sd/- 
  EAPEN ALEXANDER                                 GEORGE M JACOB 

           DIN: 03493601                                              DIN: 00018955 
           Director                                                          Director 

                                                    
 

                                                       
      
Place: Kochi 
Dated: 20-07-2026 































































































































Particulars

Holding Company Fellow subsidiaries/Other c ompanies
with Common Directors

As at

March 3L,2026

As at

March 31.,2025

As at

March 31,2026

As at

March 3L,2025

Inter-corporate Loan Taker-r

Amount received for capital infusion

Non Convertible Debentures issuecl

Non Convertible Debentures Repaid

Interest expense on loan

Interest experlse on NCD

Rent & House Keeping Charges paid

Sale of Fixecl Assets (lnclusive of GS1')

Purchase of Fixed Assets (Inclusive of

GEr)

Reimbursement of Otl'rer Expenses

Transaction fees paid

Service charge (Irrcon're)

ll' related cost

Staff wt-.lfare expenses

Corporate Social Responsibility

37,100.00

20,500.00

9,999.98

2,654.70

1.35

7.26

0.35

0.03

1,1.10

23,600.00

6,300.00

4,999.99

958.72

1.00

0.07

432.50

300.00

7,295.00

340.00

59.96

279.32

0.08

0.15

7.52

10.00

2,797.00

49.92

747.26

({ irt milliorts, tttiless tttlrcnuise stated)

Note 34: Related Party Disclosures (Contd..)

Balance as at the end

Note:

a) Related parties and the transactiorrs have been identified on the basis of the declaration received by the rnanagement and

other records available.

Compensation of key management personnel of the Company:

Key management personnel are those individuals who have the authority and responsibili$ for planning and exercising

power to clirectlv or indirectly control the activities of the Compauy anrl its employees. The Company considers the members

of the Board of Directors which include indeperrderrt directors (and its sul'r-committees) and Executive Committee to be key

tnanagement personnel for the purposcs of IN[) AS 24 Relateel I'artY Disclosures.

The rernuneration to the key manap;erial persotltrel

Key Management Personnel Relatives of Key Management Personnel

Particulars
As at

March 31,2026

As at

March 31,2025

As at

March 31,2026

As at

March 31,2025

Director's Loan Outstanding

Salary Aclvance

Intelest payable on loan taken

3,440.00 2,700.00 2,300.00 1,800.00

Amounts payable (net) to related

parties
3,440.00 2,700.00 2,300.00 L,800.00

Particulars

Holding Company Fellow subsidiaries/Other c ompanies

with Common Directors

As at

March 31,,2026

As at

March 31.,2025

As at

March 31,2026

As at

March 31.,2025

Inter-corporate Loan Outstanding

Maximum l-oan Outstanding dr"rring the

year

Non Cclnvertible Debentures

Interest on NCD Payable

Rent payable

Rent & House Keeping Charges

receivable

Transaction fees payable

IT related cost payable

Advance for purchase

38,900.00

38,900.00

0.00

4.35

22,300.00

:12,300.00

0.02

872.20

812.20

1,51r6.00

i-18.{J7

7.77

679.70

679.70

2,631.00

109.86

Amounts payable (net) to related

parties

38,904.35 22,300.02 4,548.84 3,420.56

Year Ended March

31,,2026

Year Ended March

31,,2025

Particulars

1.24

0.02

2.99

0.02

Short-term employee benefits

hontribution to PF (defined contribution)
3.014.26fi\t"t TP/ Y-\\

KOCHI-18

t irrcl

Chartered

Accountants
o-
t

&

6 determined on an actuarial basis for the cornParl\' as a

macle for gratuity, as thev are

A























































(? in mrlliotrs, trnless tttlrcrw'ise statcd)

Note4s.scheduletotheBalan.esheetofnon.bankingfir.n.i.lcompiny(asrequiRdinte'msofRes€weBankoflndi.(Non-Bankin8FinancialComPani$-
Fin.nci.l stare.€nts: pr€"""rro"" 

",u 
,t*,""i-"i 6i.*i-"", uoxjr""i"a by Reene Brnk or lndia vide cinular no RBVDoRl202'26Bse

b-i]n.eccnrc.N".zze21.tl4.mq202s-25 - Nov€mbet 2E,2025 is amended (continued)

Note 45(49): ExPosures to Related Parties

The following adclitional infonnatior-r is disclosed on l'elated parties as defured in Reserve Bank of India (Non Banking Financial Companies - Credit

Risk Directions, 2025 issued Reserve Bank of India vide circular no. RBI/2025-26/787

* The value rePresents contracts awarded and transactions incu ed during the financial year

The above alisclosure is grven in accordance with the "R€s€rve Bank of lndia (Non_Banking Financisl comPanies _ cledit Risk Management)

Directions, m5,,, issued videcircular No. DOR.CRE. REC.3S0/07-02-008/2025-26 dated OSJanlrary 2025, however the said circular is effective for

implementation from APril 1, 2026.

II

Loans to Related Parties
As at 31st March 2025As at 31st March 2026

ParticularsSL no

NIL

NIL

NIL

NII,

NIL

NIL

NIL

NIL

NII,

NII-

2

3

c

4

4.7

4.2

Aggregate value of outstandilrg loans to related parties which are categorized as:

Special Mention Accouuts as orr 31st N'larclr

Nou-Performing Assets as on 31st Mcrl'ch

duringAggregate v theo relatedsar"rctioneda oflue parties yealoans
r l'tMarco11as 31tedrelatoloansoutstandinof partiesalue (,

tl

trltotoftiollaASttl related proPorparties

of loans to relatetl Pa rties as on 31st NI.lrchAmount of provisions held in

Aggregate value of outstanding loans

credit exposure as on 31st March

and art relatedinvol
As at 31st March 2025As at 31st March 2026

Sl No Particulars

49,926.79

30,220.58

79,602.76

49,1.93.20

Aggregate value of contracts aud arrarrgemellts awarded to

durirrg the year*

Aggregate value of outstanding contracts and arrangemeuts involving related

related parties

parties as on 31st March2

Chartered
Accountants

**

&N

682

KOCHI-18

*

o
-,

e\I\

?

ON

1

Aggregate

1






